HARYANA STATE SAS-I (LAD) EXAMINATION-2024
HARYANA CIVIL SERVICES RULES (CSR)
(With the aid of Books)

Max. Marks : 150 Time Allowed : 3 Hours

(i) Question No. 1 carrying 30 marks is compulsory.

(i)  Attempt any three questions out of Question No. 2 to 5

(iii)  Attempt any five Question out of Question No. 6 to 11.

(iv)  Quote relevant Rules / instructions in support of your answer.

(v)  Attempt all parts of the Question together.

Q.1 (@) A Govt. Officer was working as Senior Accounts Officer drawing pay of
~71800/- in FPL II G.P. (6600) with date of next increment on
01.07.2016. He was prematurely promoted on 01.10.2016 to the post
of CAO in FPL 12 (GP 7600) As per service Rule 3 years’ experience as
SAO is essential for promotion of CAO. Fix the pay of the Officer up to
01.07.2019.

(b) Mr. X’ was drawing pay Rs. 50500 in FPL 7 from 01.01.2016 He was
promoted in FPL 8 from 01.03.2016. He was reduced to a lower Post
as a measure of punishment on 01.08.2018. Pay fix of Mr. ‘X’ upto
2019. (15x2 =30 M)

Q.2 Maintain the Earned Leave A/c of Half pay leave A/c of a non teaching group

C employees from the following particulars as on 31.03.2014.

(@) Joined as a regular Govt. Employee on 01.04.2000.

(b)  Availed EL from 01.04.2010 to 30.06.2010 & 01.04.2011 to 31.05.2011

(c) Availed Commuted Leave on Medical Ground from 01.05.2012 to
31.05.2012 & 01.09.2013 to 30.09.2013. (15 M)

Q.3 A Govt. Employee Working in a office was placed under suspension is

sanctioned a subsistence allowance based on the following emoluments:-

1. B.P. : 70,000/- P.M.
2. Special Allowance : 580/- P.M.

3. Conveyance Allowance : 600/- P.M.

4. DA : 5%

5. FMA : 1000/- P.M.
6. HRA : 10%



Q.4

Q.5

Q.6

Q.7

Calculate the amount of maximum subsistence Allowance in 1%t year and also
after one year in case the suspense is prolonged due to continued refusal of
the official to participate in the enquiry against him. (15 Marks)
A Government Employee is Transferred from ‘X’ to 'Y’ Station calculate the
J.T.(Joining Time) Admissible from the following particulars :
@ () Relieved on Friday 22.07.2016 F.N.(
(i) 10 K.M. Road journey from Head quarter to Railway Station.
(iii)  Train journey 300 K.M. Journey delayed by 2 days due to
derailment of Train.
(b) State the Rules for grant of Advance or Additional Increment also
describe rule Regarding withholding of increment.(7.5 x2 = 15 M)
Calculate (i) Net Qualifying Service (ii) Pension (iii) F.P (Family Pension) (iv)
Commuted Value of Pension (v) DCRG (vi) Leave Encashment admissible to

an employee Haryana Govt. who retired on attaining the age of

superannuation.
(i) DOB ; 01.11.1959
(i)  D.O.A. ; 26.02.1993 F.N.
(i)  Availed EL : 01.05.1996 to 31.05.1996
(iv)  Availed EOL without MC 05.07.1999 to 19.07.1999
(v)  Suspension treated as duty: 11.10.2001 to 06.01.2002
for increment only
(vi) Payon 01.07.2016 D mmmmmee- in FPL-9 (56300)
(vii) D.A. : 5%
(viii) EL credited 306 days HPL 400 days. (15 M)

(@) What is lien & what are the cases in which lien is retained by a Govt.

Employee.

(b)  What pay and allowances are admissible during Joining time
(7.5x2=15 M)

Define & Explain any 3 of the following :-

(i) Commuted Leave

(i)  Compassionate Allowance

(iii)  Leave preparatory to Retirement



(iv)  No Demand Certificate (5x3=15M)

Q.8 (a) What are the conditions of withdrawal of H.B. from GPF ?
(b) What Penalty can be imposed on a subscriber who missutilise the
Advance or withdrawal ? (7.5 x2 =15 M)

Q.9 (a) Whatis Next below Rule ? Explain
(b)  What are rules for retention of Govt. accommodation & penal rent for

overstaying Govt. accommodation? (7.5 x2 =15 M)

Q.10 (a) Under what circumstances Govt. Employee is suspended ?
(b) In which case suspension is treated as invalid.

(c)  What do you understand by Deemed suspense. (5x3=15M)

Q.11 Distinguish between any 3 of the following :
(i) Anticipatory Pension & Invalid Pension
(i)  Child Adoption Leave & Child Care Leave
(iii)  Extension in Service & Re-employment
(iv)  Fees / Honorarium
(v)  Special Pay & Presumptive Pay (5x3=15M)



